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It is April. Japan is in the middle of mass hiring season, when a wave of college graduates
join companies in formal ceremonies after sweating through the job-interview process. While this
ritual had a different look in 2022, with Covid-19 forcing many companies to scale down or go online,
the goal has long been the same: to kick off what was often a lifetime devoted to one company. In
exchange for long working hours, personal sacrifices and a prescribed career path, employees would
receive job security, a salary and status that rise with age, and the honor of contributing to corporate
glory.

However, this model that sustained Japan’s economic rise is slowly changing. Employers have
been weakening the system for years, arguing that greater flexibility will improve competitiveness.
And now, with the pandemic, pressure is building from the other side: Working from home, people
have had more time to rethink their careers and lives. Many want a change. For some, the objective
is to have more say on when and where they work, as well as more autonomy and control over their
careers. “Ikigai,” or purpose for living, has become a buzzword. Many people are giving top priority to
family, while others are seeking side jobs that better match their interests, something disapproved of
by companies until recently.

Although Japan isn’t yet experiencing a U.S.-style “Great Resignation,” a growing number of
workers are considering switching jobs — nearly nine million, government data show. And some are
jumping ship, a risky and somewhat unusual step in Japan, especially for those in their 40s, 50s and
60s with stable jobs and families that rely on them. Among young employees, the percentage who quit
jobs at major companies within three years has risen to 26.5 percent from 20.5 percent eight years ago,
according to a study by the Recruit Works Institute, a research group. Some people are even leaving
Japan’s congested cities for remote areas. For the first time since 1996, the population of Tokyo
declined in 2021, to just under 14 million, a drop experts attributed in part to the shift to remote work.

In a survey by Sompo Holdings, a large insurance company, 44 percent of respondents said
their work priorities had shifted during the Covid-19 pandemic, with a higher value placed on free
time, family and career goals. The chahge was particularly sharp among younger workers. They are
increasingly putting their own goals above those of the company. If they don’t see a stimulating future
at one company, they are more willing to quit, even from top corporations, because they risk less than
older workers. More are going to new companies because they see them as more exciting places to
work, with more potential for growth.

Rikako Furumoto, a 21-year-old university student, said that while she wanted to join a big,
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reputable company, “if the job isn’t something I end up liking, I'll quit and find something else.”
She wants a brand name on her résumé in case she does need to switch jobs. And while salary and
prestige are important, she wants the freedom to work remotely at least a couple of days a week and

to pursue side jobs so that she can have a creative outlet.

Companies are beginning to adapt, reorganizing their recruiting and personnel systems in order
to grab the best talent in a shrinking pool of candidates as Japan’s population declines and ages. Some
businesses are shifting from the traditional “membership” corporate model, in which employees are
essentially owned by the company and moved around from job to job and often city to city without
much consultation, to a “self-directed” or “job” model that links employees to specific skills and
knowledge and gives them a more active role in designing their careers.

Tomoe Ueyama, a former Sony employee who founded Project MINT, said that many participants
felt stuck in less-than-fulfilling lives, and that some are worried that the social security system will run
out of money by the time they retire — one reason side jobs have become more popular. Ms. Ueyama
said that the pandemic had brought positive changes in Japan’s work culture. “Even if it’s slow,” she
said, “Japan is moving toward a society where people can have a more purposeful career and life because
organizations are realizing that creativity and flexibility are crucial to survive in a chaotic world.”

H 1 : Foster, Malcolm. The New York Times. April 19, 2022. (—Eek %)

From The New York Times. © 2022 The New York Times Company. All rights reserved. Used under license.

In return for a difficult working environment, Japanese corporate workers have typically

1. been offered financial support to study abroad.

2. provided satisfying welfare programs and retirement pay.

3. got job security and steadily increasing salary and status.

4. avoided the traditional lifetime employment and seniority system.

Japan’s employers have been gradually changing the traditional employment system

because

—

. working in a different environment will improve the work-life balance of young workers.
the purpose for living can be fulfilled only when employees can support their family.

an increasing number of people want to leave the company and start a new business.

> WD

companies’ competitiveness will be strengthened by a more flexible working

environment.
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Experts partly attribute Tokyo’s population decline in 2021 to

—

P oooN

. longing for country life.

fear of Covid-19 infection.
fatigue of living in a congested city.

transition to teleworking.

E The Covid-19 pandemic seems to have

—

pow N

. encouraged many young people to work at a company they think is more exciting.

reminded employees of the convenience of living in a big city.

made older workers aware that they have a lower risk in switching jobs.

. given new companies the opportunities to grow and expand.

The underlined part she can have a creative outlet in paragraph 5 suggests that

—

WD

. she will be able to run her own unique outlet store as her side job.

she will have a way to exercise her creativity.
she will be able to create her original products that will be sold remotely.

she will have good coworkers who can properly assess her creative products.

|_T_| Following the recent changes in recruiting and personnel systems,

. employees are more likely to apply their individual skills to developing their

careers.

2. employees with special abilities are given preferential treatment.
3. the company orders their employees to transfer all over the country.

4. mutual loyalty between employers and employees is reinforced.
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According to Ms. Ueyama, a positive aspect of the pandemic is that

1. the problems of the social security system will be resolved.
2. side jobs will improve people’s less-than-fulfilling lives.

3. people will be able to work and live with clearer aims.

4. companies will ignore creativity and flexibility when hiring new employees.

One of the most important ideas of the whole article is that

1. changing jobs is the only way to discover the meaning of life.
2. Japan’s new employment systems will be supported by the government.

3. Japanese workers want more flexibility and control over their careers.

4. Japanese workers are placing less importance on side jobs than before.
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(1) The new restaurant is ( [ 9 | ) popular that we will have to wait more than one hour to

get served.

1. so 2. much 3. very 4. too

(2) The keynote address by the president will be given ( ) the conference organizer’s

welcome remarks.

1. later 2. behind 3. following 4. up

@) ( ) arriving at the school, the student visited her academic adviser’s office.

1. At 2. By 3. Of 4. On

(4) The members of the experimental physics lab were surprised at ( ) they found out

in the process of data analysis.

1. which 2. what 3. where 4. why

(5) Not until the 1960s ( ) civil rights in the US.

1. black people have won 2. black people won

3. did black people win 4. does black people win

(6) My professor gave me a helpful piece of ( ) to complete the project.

1. advises 2. advise 3. advices 4. advice

(7) According to the policy maker, airlines should be fined ( ) departure delays.

1. by 2. for 3. in 4. to
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(1. you 2. was 3. it 4. kind 5. very 6. to 7. of) take time

out of your busy schedule.

ERNZE PRI T B DIFHREE >TnB LI 257,
Our boss seemed (1. granted 2. it 3. the contract 4. to 5. take
6. that 7. for) would be concluded.
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This company (1. of all 2. accounted 3. half 4. have 5. nearly

6. may 7. for) smartphone sales in that country in the 2010s.

ZOHEBETuT I L%, BREEBEY AT LAEEMERAT I IS ICRF I TS,
This educational program (1. use 2. designed 3. effective 4. is

5. make 6. to 7. of) the distance learning system.

TaY s b F—41F, ZOMBEIZOWTELEI 12D —BBREIRETILNENH S
LE 27,
The project team (1. set 2. it 3. another 4. necessary 5. up

6. found 7. to) meeting to discuss the matter.

BREAH LWBGEARE L2812k, w22 IRERY2 SHEHIAHK N TELL 72,
(1. the new policy 2. rise 3. announcement 4. of 5. gave

6. the government’s 7. to) a series of criticisms from the press and public.

(05@)



IV ®ko¥ELxFiA, 222~ [25] 28w 30IcR ERSETN 26 D%, TO___Irsthzh
1 DT OBV E &1,

April is the beginning of the academic year in Japan and that means many children across the
country are enrolling in new after-school activities. Many parents have high hopes for their child’s
potential when they register them in English and music classes, among other educational activities.
But at the same time, they are worried about whether their children will be motivated enough to
continue with those activities and whether their efforts will . When it comes to keeping children
motivated, however, an expert in brain science says the science is clear: It’s better to praise a child’s
progress rather than offer materialistic rewards.

According to Chihiro Hosoda, an associate professor of neuroscience at Tohoku University, the
occipital lobe!, which is responsible for processing and interpreting vision and color at the back of the
brain, is the first to develop in children. The parietal lobe? which is responsible for motor functions
and helps people understand space, touch, and volume, develops . The development of the
parietal lobe, near the back of the brain, peaks around the age of 5 — an ideal age for children to start
taking piano or swimming lessons. , the development of the frontal lobe® — which is associated
with thinking, creativity and intelligence — peaks around the age of 13.

A key to brain development is improving the ability to keep making efforts, which is acquired
when children, for instance, start taking lessons around age 5 and continue on through their own
despite the difficulties they face or temptations to play. “In fact, this ability to keep making
efforts will be useful in any field,” Hosoda noted. “Even something as simple as memorizing one
English phrase a day can help develop such ability.”

W 2 The Japan Times, April 8, 2022. (—EP%)

! the occipital lobe [#%FHZE] 2 the parietal lobe [FHIEZE]  ° the frontal lobe [HiSEIE]

1. cause similar problems 2. attract more talent

3. bear fruit 4. begin soon
i 1. beforehand 2. initially 3. afterward 4. instantly
1. Meanwhile 2. For example 3. Therefore 4. In short
1. issues 2. destiny 3. imagination 4. willpower

(050)


m-kodama
タイプライターテキスト

　『共同通信配信』

m-kodama
タイプライターテキスト
　


V &ko#X[26]~ OTHRIBICHEMVEKELTED%, TO[__ |»bzhfhl 2o

[ -3

The new residents of the town will enjoy the local music and cuisine.

1. art 2. cooking 3. culture 4. shopping

The students in Sociology 101 have to submit a 10-page term paper by the end of this

week.

1. turn up 2. turn by 3. turnin 4. turn on

All the climbers were left speechless by the breathtaking scenery from the top of the

mountain.

1. astounding 2. clear 3. dangerous 4. disgusting

The participants gave terrific presentations at the International Marketing Strategy

Conference.

1. boring 2. moderate 3. fabulous 4. terrible

One of the secrets of a successful presentation is to keep your explanation clear and

concise.

1. complex 2. brief 3. friendly 4. interesting

The researchers accepted the claims by the high-profile archaeologists at face value rather

than questioning them.

1. insignificant 2. prosperous 3. knowledgeable 4. prominent

Thomas built his own company from scratch and became a billionaire in his 40s.

1. from nothing 2. from instinct

3. from inheritance 4. from injury

The vice chairperson visited the construction site on behalf of the committee.

1. attending 2. convincing 3. representing 4. skipping
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Broaden Your Horizons This Summer!

The University of Global Studies invites you to broaden your horizons with us at our Summer
Academic Camp.

This is a unique opportunity for motivated high-school students (ages 15-18) to explore their
academic interests. Daily workshops will help students develop the fundamental critical thinking
and research skills they need to succeed in their university applications and beyond. Students can
also experience a wide range of introductory lectures and seminars in the arts and sciences.

Participants will live on campus in the college’s residence halls. Residence hall staff and student
leaders are available to support students who have questions or concerns. There is an 11 pm curfew,
but outside class time students can organize their time however they choose.

The camp offers a wide range of recreational activities, including hiking, scavenger hunts,
competitions, and movies. Camp participants are invited to make use of the Sports Centre, with its
large modern tennis courts, football pitch, running track, swimming pool and gymnasium. Personal
training is also available: please make arrangements in advance.

We also offer regular excursions to local museums and sightseeing spots. Other activities can
be arranged by request. The campus is situated in an area of stunning natural beauty, and we
encourage camp participants to explore the many well-tended walking trails.

Tuition Fees

Prices vary depending on the length of stay and whether students remain on campus over weekends.
The fees below include academic tuition (workshops, lectures & seminars), use of facilities,
accommodation, use of the Sports Centre, and three meals a day (for the time spent on campus).

2 weeks (weekends on campus) 2 weeks (weekends off campus)
$6,000 $3,330
3 weeks (weekends on campus) 3 weeks (weekends off campus)
$8,000 $4,440
4 weeks (weekends on campus) 4 weeks (weekends off campus)
$10,000 $5,550

Applications must be received by April 30th. Successful applicants will receive confirmation, and
further details, by mail.

In addition to the fees above there is a one-off registration fee of $100. Participants who pay this fee
once will not have to pay again if attending in subsequent years.

Important Note: Participation in this program does not guarantee admission to degree programs
at the University of Global Studies.

(E=2TAL)
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What is the main focus of the summer camp?

1. Supporting undergraduate students who are finding their university study difficult.
2. Helping high school students to complete their university applications.

3. Giving high school students a chance to experience study at university.

4. Giving participants a chance to visit local museums and sightseeing spots.

How much would a student participating for the first time pay for three weeks at the

summer camp, if they went home on weekends?

1. $3330 2. $4540 3. $6,100 4. $8,000

According to the Important Note, which of the following statements is TRUE?

1. Participating in the summer camp means that students will not be admitted to
degree programs at the university.

2. Students participating in the summer camp have all applied for degree programs
at the university.

3. Students participating in the summer camp are all enrolled in degree programs at
the university.

4. Participating in the summer camp does not mean that students will be admitted to

degree programs at the university.

(05@)



VI koxt#Exozm[37]~[41 ] 280 30Xk R EY L 0%, Fo[_ »62hth

1 D9FDORV L X0,

Librarian: Good evening, what can I do for you?

Student:  Well, Thad a hard‘time using the self-checkout machine over there.

Librarian: Ok, let me check your account. May I see your student ID, please?

Student:  Here you are.

Librarian: Hmm, now I understand why you could not use the self-checkout machine.

Student:  What do you mean? Students are allowed to borrow up to ten books, right?

Librarian: Yes, you are right. But, it appears that you have not returned two books that you
borrowed from the library. According to our computer, You missed the due date
for these books, which was last Friday. That’s why you could not check out the books
today.

Student:  Oh, I remember borrowing those books. Actually, I am still reading them to write a term
paper.

Librarian: I am afraid you can’t. Items that are more than two days overdue are not eligible for
that. Besides, one of those books has a “hold request” placed by another student.

Student: It looks like I totally overlooked it. Sorry about that.

Librarian: Please return the books as soon as possible.

Student: I will do that first thing tomorrow morning.

1. I would like to check in, please.

2. I would like to check my temperature here.

3. I would like to check out these three books.

4. 1 would like to check in this baggage for my flight.

1. Your account is currently blocked.
You have to pay fees to open the bank account.

The machine is temporarily out of service.

»ON

The machine is only for faculty members.

(05®)



—

you could buy these books at the university bookstore.

2. you could borrow eight more books.

3. you borrowed them on January 10th.

4. you destroyed these books.

1. Can I renew the books?

2. Can I buy the books?

3. Can I pay taxes online?

4. Can I fix the checkout machine now?

1. Recommendation letters were written for you.
2. A reminder mail was sent to your e-mail address.
3. Please submit your paper by the due date.

4. Return the books whenever you can.

(05®)




	A１ 英語　表紙
	A１ 英語　1
	A１ 英語　2
	A１ 英語　3
	A１ 英語　4
	A１ 英語　5
	A１ 英語　6
	A１ 英語　7
	A１ 英語　8
	A１ 英語　9
	A１ 英語　10
	A１ 英語　11
	A１ 英語　12



